Retirement Catch Up: Women Often Behind
on Retirement Savings
Many aging women worry about running out of moneyi. This is no surprise because women tend to outlive men.
This can be compounded by the fact that most women trail their male counterparts when it comes to retirement
savings. Some studies suggest that in aggregate women have half as much set aside for retirement as menii. A
Prudential Financial report found that due to earning discrepancies, smaller Social Security benefits, and less
retirement accumulation, women have, on average, 42% less in retirement income than men. A UBS study reports
that, ultimately, 8 out of 10 women will at some point be solely responsible for their financial well-being.
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Whether single or married, retirement planning should be a
priority. And women often need to plan uniquely given longer
life-expectancy and the resulting challenges more common to
women; women often face more years to stretch assets across,
have higher long-term care expenses and face the increased
probability of widowhood. We know from the women we work
with that those who take time to plan feel a greater sense of
financial security. Women who know how much they will need,
establish a plan to meet that need and invest appropriately to
achieve their retirement goals can help reduce the retirement
savings gap.

https://blogs.wsj.com/experts/2018/04/22/why-women-fear-they-will-run-out-of-money/
https://money.cnn.com/2018/07/12/retirement/women-men-retirement/index.html
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https://crr.bc.edu/wp-content/uploads/2019/06/IB_19-10.pdf
Calamos Wealth Management and its representatives do not provide accounting, tax or legal advice.
Each individual’s tax and financial situation is unique. You should consult your tax and/or legal
advisor for advice and information concerning your particular situation. For more information about
federal and state taxes, please consult the Internal Revenue Service and the appropriate state-level
departments of revenue, respectively. This information is provided for informational purposes only
and should not be considered tax or legal advice.
You should not assume that any discussion or information contained in this newsletter serves as the
receipt of, or as a substitute for, personalized advice from Calamos Wealth Management LLC. To the
extent that a reader has any questions regarding the applicability of any specific issue discussed above
to his/her individual situation, he/she is encouraged to consult with the professional advisor of his/her
choosing. Calamos Wealth Management LLC is neither a law firm nor a certified public accounting firm
and no portion of the newsletter content should be construed as legal or accounting advice. If you are
a Calamos Wealth Management LLC client, please remember to contact Calamos Wealth Management
LLC, in writing, if there are any changes in your personal/financial situation or investment objectives
for the purpose of reviewing/evaluating/revising our previous recommendations and/or services. A
copy of the Calamos Wealth Management LLC’s current written disclosure statement discussing our
advisory services and fees is available upon request.
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